1210 KLEPPE LANE
SPARKS, NV 89431
775-331-6099

DRIVERS APPLICATION FOR

EMPLOYMENT
Name:
(first) (middle) (last)
Address:
City, State, Zip Code:
Date of Birth: Social Security No: Tele. #

ADDRESS FOR PAST THREE YEARS
(Attach an additional sheet if more space is needed)

Address: How long:
(Street) (City) (State) (Zip)

Address: How long:
(Street) (City) (State) (Zip)

Address: How long:
(Street) (City) (State) (Zip)

Address: How long:
(Street) (City) (State) (Zip)

Have you been emplyed by this company before? NO YES
if Yes: When Where

EXPERIENCE AND QUALIFICATIONS

DRIVING EXPERIENCE
(attach an additional sheet if more space is needed)
TYPE OF EQUIPMENT DATES APPROX NO. OF MILES
(VAN, TANK, FLAT, ETC.) FROM TO (TOTAL)

CLASS OF EQUIPMENT




1210 KLEPPE LANE
SPARKS, NV 89431
775-331-6099

DRIVER'S LICENSE
(List all driver's licenses you have held for the last three years, starting with your current license first)
STATE LICENSE NUMBER CLASS ENDORSEMENTS EXPIRATION DATE

[
X ° | CERTIFY THAT | POSSESS ONLY ONE MOTOR VEHICLE OPERATOR'S LICENSE:

ACCIDENT RECORDS FOR PAST 3 YEARS

(Attach an additional sheet if more space is needed)

DATE NATURE OF ACCIDENT FATALITIES INJURIES

(HEAD-ON, REAR END, UPSET, ETC)

LAST ACCIDENT

NEXT PREVIOUS

NEXT PREVIOUS

NEXT PREVIOUS

TRAFFIC CONVICTIONS AND FORFEITURES FOR THE PAST 3
YEARS, OTHER THANK PARKING VIOLATIONS.

(Attach an additional sheet if more space is needed)

LOCATION DATE CHARGE PENALTY
Have you ever been denied a license, permit or privilege to operate a motor vehicle? Yes No
Has any license, permit or privilege ever been suspended or revoked? Yes No

If the answer to either question is Yes, explain:




1210 KLEPPE LANE
SPARKS, NV 89431
775-331-6099

EMPLOYMENT RECORD
USDOT REQUIRES THAT EMPLOYMENT FOR AT LEASE 3 YEARS AND/OR COMMERCIAL VEHICLE
DRIVING EXPERIENCE FOR THE PAST 10 YEARS TO BE SHOWN

NEXT LAST EMPLOYER:
Name

Address

Position held From To

Reason for leaving

Were you subject to the Federal Motor Carrier Safety Regulations? Yes No
Was this position designated as a safety sensitive function regulated by USDOT and subject to alcohol and
controlled substances testing as required by 40 CFR part 407? Yes No

NEXT LAST EMPLOYER:
Name

Address

Position held From To

Reason for leaving

Were you subject to the Federal Motor Carrier Safety Regulations? Yes No
Was this position designated as a safety sensitive function regulated by USDOT and subject to alcohol and
controlled substances testing as required by 40 CFR part 40? Yes No

NEXT LAST EMPLOYER:
Name

Address

Position held From To

Reason for leaving

Were you subject to the Federal Motor Carrier Safety Regulations? Yes No
Was this position designated as a safety sensitive function regulated by USDOT and subject to alcohol and
controlled substances testing as required by 40 CFR part 407? Yes No

NEXT LAST EMPLOYER:
Name

Address

Position held From To

Reason for leaving

Were you subject to the Federal Motor Carrier Safety Regulations? Yes No
Was this position designated as a safety sensitive function regulated by USDOT and subject to alcohol and
controlled substances testing as required by 40 CFR part 40? Yes No

(EMPLOYMENT RECORD CONTINUED ON NEXT PAGE)



1210 KLEPPE LANE
SPARKS, NV 89431
775-331-6099

EMPLOYMENT RECORD CONTINUED

NEXT LAST EMPLOYER:

Name
Address

Position held From To

Reason for leaving

Were you subject to the Federal Motor Carrier Safety Regulations? Yes No
Was this position designated as a safety sensitive function regulated by USDOT and subject to alcohol and
controlled substances testing as required by 40 CFR part 40? Yes No

NEXT LAST EMPLOYER:
Name

Address

Position held From To

Reason for leaving

Were you subject to the Federal Motor Carrier Safety Regulations? Yes No
Was this position designated as a safety sensitive function regulated by USDOT and subject to alcohol and

controlled substances testing as required by 40 CFR part 407? Yes No

STATEMENT OF DUE PROCESS RIGHTS FOR CERTAIN DRIVER APPLICANTS

Driver applicants with United States Department of Transportation regulated emplyment during the preceding three years
are advised that he or she has the following rights regarding the safety performance history investigative information that
will be provided to this company frrom previous employers:

* The right to review information provided by previous employers;

* The right to have errors in the information corrected by the previous employer and for
that previous employer to re-send the corrected information to this company;

*

The right to have a rebuttal statement attached to the alleged erroneous information, if the
previous employer and the driver cannot agree on the accuracy of the information

This certifies that this application was completed by me, and that all entries on it and information in it are true and
complete to the best of my knowledge. Driver applicants are duly informed that the information he/she provides with
regard to previous employment may be used and prior employers will be contacted for the purpose of investigation the

applicant's safety performance history information as required by §391.21 and §391.23 of the Federal Motor Carrier Safety
Regulations.

X.

(Applicant Signature) (Date)



1210 KLEPPE LANE
SPARKS, NV 89431
775-331-6099

PRE-HIRE DRUG TEST AGREEMENT

| agree to pay the fee of $38.00 for the required pre-hire Drug Test. The total cost of this service will
be reimbursed to me at the completion of my 90 day probation period when | become a full time
employee of Capurro Trucking.

I have read the above statement and agree to the terms as stated.
(PLEASE PRINT)

Signature Date



1210 KLEPPE LANE
SPARKS, NV 89431
775-331-6099

NOTICE TO ALL DRIVER APPLICANTS
DRUG TEST IS REQUIRED OF ALL DRIVER APPLICANTS

Capurro Trucking has a vital interest in maintaing safe, healthful and efficient working conditions for
our customers, the public, and our drivers. Using or being under the influence of alcohol and/or drugs
on the job may pose serious safety and health risks not only for the user, but to all those who work
with the user. The possession, use or sale of alcohol or an illegal drug poses unacceptable risks to
safe, healthful and efficient operations.

To meet this compelling interest, and in compliance with the Department of Transportaion's Alcohol
and Drug Testing Requirements (49 CFR Part 382), drivers who wish to be considered for employment
must agree to SUBMIT TO PRE-EMPLOYMENT DRUG TESTING.

By completing and signing this notice and the attached application of employment, the driver
applicant understands and agrees to submit to a pre-employment drug testing as provided for in
Capurro Trucking's alcohol and drug policy.

ANY DRIVER APPLICANT WHO IS UNWILLING TO AGREE TO THESE CONDITIONS SHOULD NOT APPLY
FOR EMPLOYMENT WITH CAPURRO TRUCKING. Refusal of a driver applicant to agree to drug testing
at this time does not preclude applying for employment with Capurro Trucking at a future date.

Signature of Driver Applicant Date



